
FS&D Business Academy launches inaugural mergers and 
acquisitions program: Over 100 candidates join first cohort

As part of its newly established 
Mergers and Acquisitions (M&A) Pro-
gram, the Finance Strategy and De-
velopment (FS&D) Business Academy 
earlier this month held two separate 
online onboarding sessions as part of 
an inaugural program launch to wel-
come more than 100 candidates.

The M& A Program cer tif ication 
courses are conducted by the Insti-
tute of Mergers and Acquisitions Al-
liance (IMAA), a leading provider of 
internationally recognized M&A cer-
tifications. Reflecting on the partner-
ship with Aramco, professor Chris-
topher Kummer, president of IMAA, 
noted: “Aramco’s initiative to invest 
in its employees for future acquisi-
tions is a smart choice. This prepa-
ration is an important cornerstone 
to ensure both personal growth and 
transactions success. As the global 
leader in M&A best practices, IMAA 
is excited to partner with Aramco 
and offer these M&A learning re-
sources.”

Five specialized certificates
Among its offerings, IMAA provides 

training in five specialized certifi-
cates, including: International Merg-
ers and Acquisitions Expert; Mergers 
and Acquisitions Professional; Certi-
fied Post-Merger Integration Special-
ist; Legal Mergers and Acquisitions 
Expert; and Human Resources Merg-
ers and Acquisitions Specialist. Candi-
dates have access to multiple online 
modules, including: M&A Essentials; 
Due Diligence; Finance and Valuation; 
Function Integration; Integration Man-
agement and Synergies; Change and 

Culture Management; and Commer-
cial, Contracts and Labor Law.

A unique learning experience
Nawaf K. Al-Dabal, assistant trea-

surer of Aramco, welcomed candi-
dates to the launch, highlighting 
the importance of keeping candi-
dates’ skills up-to-date and relevant 
during their M& A journey. “Each 
transaction is different, and there-
fore provides a unique learning ex-
perience,” Al-Dabal said. “Under-
standing key value drivers and their 
tradability are among the most im-
portant ingredients to a successful 
transaction. The deal team should 
have the right balance of charac-
ter and soft skills to align all stake-
holders, state professional opinions 
based on thorough factual analysis, 
and nurture a collaborative culture 
to deliver sustainable value to the 
company.” 

A great start, says program lead
Alseny Bah, an accounting staff spe-

cialist in the Capital Markets and Fi-
nancing Department and the M&A 
Program lead, said, “This is a great 
start and we look forward to offering 
more content with our banking part-
ners and leading universities to fur-
ther engage our prospective deal leads 
across the company.” 

After attending the onboarding ses-
sion, Khalid M. Al Ghimlas, a business 

d e v e l o p m e n t 
a n a l y s t  w i t h 
Corporate De-
velopment, said, 
“I  have never 
seen a program 
that offers such 
practical knowl-
e d g e  i n  t h e 
M& A area be-
fore. The flexi-
bility offered by 

the online self-study platform accom-
modates my busy schedule.”

A competitive advantage
Aspiring candidate Ammar A. Zaa-

tar i ,  a  Down-
s tream senior 
marketing man-
ager, said, “The 
m o d u l a r  a p -
proach to the 
p ro g r a m  w i l l 
p r o v i d e  m e 
with the right 
set of tools and 
knowledge to 
i d e n t i f y  a n d 
pursue growth 

opportunities that will help the com-
pany gain a competitive advantage in 
my specific area of the business.”

Al-Dabal concluded his remarks at 
the launch by saying, “Our partnership 
with world-class providers will offer 
multiple simulations and case studies 
to support employees in getting expo-
sure to various aspects of M&A trans-
actions. We encourage candidates to 
complete the certification and apply 
these new skills to their projects.”

For more information about the 
M&A Program, please visit our web-
site: http://fsdba.aramco.com.sa. You 
can also email fsdba@aramco.com, or 
call (013) 873-6735.

Harold (Hal) Fogelquist, former SVP of Industrial Relations
Harold (Hal) T. Fogelquist died on May 

12, 2020, after a long, fulfilling life. He 
was 96 years old. He passed away with 
dignity and love next to his wife, Mari-
lyn, whom he referred to as “the beauti-
ful woman to whom I’m married.” They 
would have celebrated their 72nd wed-
ding anniversary this month.

 
Hal served as senior vice president of 

Industrial Relations from 1978 to 1981, 
when he retired after 34 years of service 
to the company.

Magna cum laude
He grew up in Spokane, Washington, 

and studied electrical engineering at the 
University of Washington through the 
U.S. Navy’s V-12 program during World 
War II, graduating magna cum laude in 
1945. During the war, he was stationed in 
Key West, Florida, as an officer on a pa-
trol craft submarine chaser before marry-
ing Marilyn Jean Hieber and embarking 
on a career with Aramco in 1947.

Hal’s career with the company took the 
couple to Italy, the Netherlands, Saudi 
Arabia, Lebanon, and New York, where 
they explored the cultures, learned the 
languages, and befriended many people. 

By Dr. Jan Fogelquist

The Fogelquists were open-minded, in-
quisitive, very generous, and loved learn-
ing, and modeled a sense of justice and a 
commitment to others to all they met, as 
well as to their four children, Jan, Gary, 
Tom, and Lindsay.

For her part, Marilyn was a lively mem-
ber of the community, and she worked in 
the counseling clinic at the Saudi Aramco 
Medical Services Organization (SAMSO). 
As their daughter, I worked as a physician 
in SAMSO, which later became Johns 
Hopkins Aramco Healthcare.

 

His good fortune
Hal’s career included work with Italian 

and later Dutch engineers in the early 
1950s designing the Abqaiq power plant 

and other projects. He oversaw utility 
plants and pipeline operations, Northern 
Area Producing, Corporate Planning and 
Administration, and Industrial Relations. 
In 1964, he was sent for a year to study 
Arabic full time (and marveled at his 
good fortune) at the Middle East Center 
for Arab Studies in Shemlan, a mountain 
village in Lebanon near Beirut. He also 
had a two-year interlude in 1971-1972 as 
assistant general manager in Aramco’s 
New York office. He expressed his grat-
itude often at having had many fascinat-
ing experiences, working with cherished 
colleagues and friends throughout his 
rich, diverse career.

In 1981, Hal and Marilyn moved back 
to Seattle and started a new life, which 
involved new commitments and adven-
tures, making new friends and recon-
necting with old.

Music, books, skiing
Hal was an avid reader. He undertook 

self-study of classical music and filled the 
family home with the sounds of Bach, 
Vivaldi, and Mozart. He enrolled in long 
distance Shakespearean literature cours-
es, which he took while his children were 
running about the house. He was an en-
thusiastic, elegant skier and continued 
skiing until he was 86. He also loved hik-

A lovely memory
One lasting memory of my father is 

an image of him as a 26-year-old en-
gineer arriving in Rome in 1950 to be-
gin his work for Aramco there. It was 
his first time in Europe, which was 
emerging from a devastating war. 
He described himself as feeling exu-
berant and amazed as he gazed over 
the domes and arches of the ancient 
city from atop the Piazza di Spagna, 
site of the Spanish Steps, marveling at 
his good fortune to be there.

It’s a lovely memory for me. I have 
many. He often expressed gratitude 
up to his last day for the experiences 
he had been given in life. Gratitude, 
wit, and a sense of history permeated 
his discourse.

ing and bicycling with friends and family, 
including his five grandchildren. He and 
Marilyn often took family to the ballet, 
opera, theater, and music performances. 

He treasured the daily ritual of bringing 
his wife breakfast in bed, which she will 
miss along with his loving, witty compan-
ionship. She and all the family remember 
Hal, Dad, Grandpa, and Uncle with grati-
tude and love!

Khalid M. Al Ghimlas

Ammar A. Zaatari
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